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Fostering diversity and
an authentically inclusive
culture is fundamental Informed by best practice,
. benchmarks and specialist Supported by four
to our purpose as a firm. e Tl People-led networks
We have a comprehensive
Diversity and Inclusion
Plan 2021-26 which
sets out our ambition,
objectives and how

Diversity and Inclusion

we will measure our at Burges Salmon

progress. To inform our Built into the

approach we collect firm-wide Delivered through
] ] strategy a dedicated

diversity data from our D&l team

people to understand our
population, where our
work is having impact
and where we still need
to improve.

Governed by PCOM,
our board equivalent

Key D&I areas

In 2021, we implemented a new data

collection process where our diversity data

is collected via our HR system. We have

75% engagement from our people and

therefore consider our data to be a robust Gender Ethnicity LGBT+ Disability

representation of our workforce.
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Our key D&l focus areas are gender,
disability, ethnicity and LGBT+ all of which /?
have action plans and people-led networks

to ensure engagement, identify objectives
and support delivery. We have a dedicated
D&l team within the business to bring
about the change needed internally as well
as collaborating with clients, commumty. SOCIAL MOBILITY
groups and other key stakeholders to drive
best practice. Social mobility is a key theme
that runs through each area of focus, in
particular the work we can do in widening
access to our career opportunities.




Our targets and measures

To continue to make meaningful progress
in broadening representation we have set
a number of targets to 2026. These have
been agreed at the highest level of our
business and, as importantly, our people-
led groups were consulted to ensure they
are appropriate and stretching.

To measure our performance against
these targets we will utilise our annual
D&l data reporting, our biennial people
sentiment survey and key performance
indicators published through the diversity
and inclusion section of our annual
responsible business report.

At least 50% of new
partner promotions
will be female over
the five year period
to 2026, with at least
33% female partners
by 2026

At least 90% of our people will consider
we have an open and inclusive culture,
as measured through our People survey
to 2026
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At least 90% of our people will
consider they can be themselves
at work, as measured through
our People survey to 2026

By 2026 to significantly improve
BAME representation at all
levels of our firm, to reflect

the working populations of the
cities in which we are based
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Our diversity and inclusion journey highlights

2016 O

Bristol PRIDE partnership developed

’; A .mud spov‘{sors of Bristol Pride e58 Supported setup of Stepping Up, the award
2 r&@\o . o winning diversity leadership programme in Bristol

Gender Pay Gap Report first produced

Bristol Pride BProud launched — LGBT+ network

Ethnicity Pay Gap Report first produced

BCultured launched - ethnic diversity network

BEnabled launched - disability and long term
health condition network

Race Fairness Commitment signed

Gender Taskforce set up and firm wide gender
balance research conducted

BBalanced launched - gender balance network

Gender Action Plan developed

International Women'’s Day 2022 event 2021 O

The Power of Inclusion video campaign released

(video)

INVESTORS IN PE%:::}PI_E@ T\ilri’r(;(:)Top 50 Employers for Women status awarded

We invest in people Platinum

Investors In People Platinum awarded
Disability Confident Employer accreditation reached
Ethnic diversity reverse mentoring launched

Supported setup and delivery of Bristol Future Talent
Partnership to improve employment opportunities for
ethnic minority young people regionally (video)

Stepping Up Excellence Award received for
contribution to D&I

Finalist for D&I Initiative at both British Legal Awards
and The Lawyer Awards

Stepping Up Excellence Award


https://www.youtube.com/watch?v=eikZW0Ui5Ng
https://www.youtube.com/watch?v=-pUYhPHMZXw
https://www.youtube.com/watch?v=16PWlmMvQvI

Diversity data — our people at a glance
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66% 8% 6%

are female, 22% at are Black, Asian or are LGBT+
partnership level minority ethnic (BAME)

4% 7% 65%

have a disability have a long term are aged between
health condition 25and 44
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68% 31% 5%

went to a state school have primary carer are carers
responsibilities




DATA [
Gender
66% of our people are
female and 22% of our
partnership are female.
Qur female populgtion has 66% 34%
increased by 6% since 2019.
The Power of Inclusion
M Female M Male
Partner
Director
Senior Associate (inc. PSL)
Associate
Solicitor
Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager
Business Service Team Member
csT
Other Lawyer or Consultant (inc. Paralegal)
0% 20% 40% 60% 80% 100% 120%
EFemale m=Male

= THE s288 TIMES ™=

TOP50

EMPLOYERS FOR
WOMEN

2021

I partnership with



https://www.youtube.com/watch?v=-pUYhPHMZXw

DATA (
Ethnicity go, 1%
8% of our population
identify as Black, Asian or
minority ethnic (BAME)
and 20% of our apprentices
and trainees are BAME.
Our BAME population has
increased by 3% since 2019. 91%
The Power of Inclusion
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THE POWER OF INCLUSION i
I White M BAME " Prefer not to say
Partner 06%
Dhrector B89% 11%
Senior Asseciate (inc. PSL)
Associate
Salicitor B84% 16%
Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager 92%
Business Service Team Member
5T 055
Cther Lawyer or Consultant {inc. Paralzgal) 85% 15%
0% 20% 40% 60% 80% 100% 120%

m White mBAME

‘—R.ACE AT WORK

CHARTER | rare



https://www.youtube.com/watch?v=ktOkXhEAqV4&t=3s

DATA

LGBT+

6% of our people identify
as LGBT+ with consistent
representation throughout
the role levels.

3% 3%

This is a 1% increase since
2019.

89%
The Power of Inclusion
THE POWER OF NG ORI B Heterosexual / Straight
Gay / Lesbian
Prefer not to say
Partner
Director
Senior Associate (inc. PSL) | T
Associate 1
Solicitor |
Trainee (Apprentice, Legal Exec, Solicitor) | ]
Business Service Manager
Business Service Team Member ||
csT [
Other Lawyer or Consultant (inc. Paralegal) [ |
0% 20% 40% 60% 80% 100% 120%
® Heterosexual / Straight Gay / Lesbian  m Bisexual Prefer not to say

Stonewall

Acceptance without exception


https://www.youtube.com/watch?v=BdAjMvrohOI&t=2s

DATA
Disability
4% of our people identify as disabled.

3%

4%

B Not Disabled Disabled ™ Prefer not to say

Partner 97%

Director 06

Senior Associate (inc. PSL) o |
Associate
Solicitor V4% A
Trainee (Apprentice, Legal Exec, Solicitor) |
Business Service Manager [
Business Service Team Member [P/ 4
e  91% 5%
Other Lawyer or Consultant (inc. Paralegal) [ /s

M Not Disabled Disabled ® Prefer not to say

0% 20% 40% 60% 80% 100%

120%

= EMPLOYER ——

B2 disability (
B confident m ' m

supporting independent living




DATA
Long term health conditions

7% of our people have at least one long term health
condition limiting day-to-day activity.

B No I Yes, limited a little M Yes, limited alot = Prefer not to say

Partner
Director
Senior Associate (inc. PSL)
Associate
Solicitor
Trainee (Apprentice, Legal Exec, Solicitor) 81% 17%
Business Service Manager
Business Service Team Member
CST 88% 8%
Other Lawyer or Consultant (inc. Paralegal) 91% 9%
0% 20% 40% 60% 80% 100% 120%

B No ¥ Yes, limited a little M Yes, limited alot = Prefer not to say




DATA
Age

65% of our people are aged between 25 and 44.

7% 1% 10%
7% = 16-24
25-34
m 35-44
45-54
38%
m 55-64
" 65+
Partner
Director
Senior Associate (inc. PSL)
Associate
Solicitor | | |
Trainee (Apprentice, Legal Exec, Solicitor) | |
Business Service Manager | |
Business Service Team Member 30% |
CST 19% |
Other Lawyer or Consultant (inc. Paralegal) | !
0% 20% 40% 60% 80% 100% 120%
m 16-24 25-34 m 35-44 45-54 m 55-64 65+




DATA

Religion and belief

41% of our people identify as having no religion or belief.

2% = Agnostic
Christian - Protestant

6% = No religion or belief/Atheist

= Any other religion or belief
= Christian - Roman Catholic
Prefer not to say
= Christian — Orthodox
Hindu

41%
19%

1% 7%

Other Lawyer or Consultant (inc. Paralegal)
Partner

Director

Senior Associate (inc. PSL)

Associate

Solicitor

Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager

Business Service Team Member

CST
0% 20% 40% 60% 80% 100% 120%
m Agnostic = Any other religion or belief Buddhist m Christian — Orthodox
Christian - Protestant m Christian — Roman Catholic Hindu m Jewish - Reformed

= Muslim = No religion or belief/Atheist Sikh Prefer not to say




DATA
Social mobility: Type of Secondary School

57% of our people attended a non-selective state secondary school.

3%
50 1% =7 1%

1%
B UK State School (non-selective)
22%

B Independent / Fee-paying school
(bursary for 90% or more of tuition)

B UK State School (selective)
UK Independent / Fee-paying School
[ Attended school outside the UK

B Don’t know / Not sure

Prefer not to say

Partner

Director

Senior Associate (inc. PSL)
Associate

Solicitor

Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager

Business Service Team Member

CST

Other Lawyer or Consultant (inc. Paralegal)

0% 20% 40% 60% 80% 100% 120%

m UK State School (non-selective)
m UK Independent / Fee-paying School
m UK State School (selective)
Independent / fee-paying school (bursary for 90% or more of tuition)
= Attended school outside the UK
m Don't know / Not sure

Prefer not to say




DATA

Social mobility: First generation to go to university

50% of our people stated that neither parent attended university.

2%

50%

4%

= Yes, one or both parents attended university

= Don’t know / Not sure

44%

Neither parent attended university

= Prefer not to say

Partner

Director

Senior Associate (inc. PSL)

Associate

Solicitor

Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager

Business Service Team Member

CSsT

Other Lawyer or Consultant (inc. Paralegal)
0%

m Yes, one or both parents attended university
m Don’t know / Not sure

20%

40% 60% 80% 100%

Neither parent attended university
m Prefer not to say

120%




DATA

Social mobility: Free school meals

7% of our people stated they accessed free school meals during their education.

3% 2%

88%

sNo =Yes mUnknown = Prefer notto say

Partner

Director

Senior Associate (inc. PSL)

Associate

Solicitor

Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager

Business Service Team Member

Other Lawyer or Consultant (inc. Paralegal)

0% 20% 40% 60%

ENo mYes mUnknown mPrefernot to say

80%

100%

120%




DATA

1%

Primary carer
responsibilities

31% of our people have 31%
caring responsibilities for a
child under 18.

The Power of Inclusion

THE POWER OF INCLUSION

= No Yes = Prefer not to say

Partner

Director

Senior Associate (inc. PSL)

Associate

Solicitor

Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager

Business Service Team Member

Other Lawyer or Consultant (inc. Paralegal)

0% 20% 40% 60%

mNo mYes mPrefernot to say

80%

100%

120%



https://www.youtube.com/watch?v=7klg2AWLar0

DATA

05% 3%

Caring responsibilities

5% of our people care for
someone with long-term
physical or mental ill health/
disability or conditions
related to old age.

92%
The Power of Inclusion
= No
T Yes, 1-19 hours per week
= Yes, 50 or more hours per week
WATCH VIDEO D>
= Prefer not to say
Partner
Director
Senior Associate (inc. PSL)
Associate
Solicitor
Trainee (Apprentice, Legal Exec, Solicitor)
Business Service Manager
Business Service Team Member
CST
Other Lawyer or Consultant (inc. Paralegal)
0% 20% 40% 60% 80% 100% 120%
= No Yes, 1-19 hours per week ® Yes, 50 or more hours per week u Prefer not to say



https://www.youtube.com/watch?v=7klg2AWLar0

DATA

Inclusion

Through our bi-ennial People survey we know that 98% of our people feel we have an open
and inclusive culture and 94% of our people consider they can be themselves at work.

2%

Burges Salmon has an open
and inclusive culture

98%

mAgree mDisagree

Our people feel that they 6%
can be themselves at work

94%

m Agree M Disagree




More information

To find out more about our diversity and inclusion approach please visit:

Inclusive workplace web pages

Power of Inclusion video

! Burges Salmon diversity blo

INVESTORS IN PECPLE’

We invest in people Platinum

www.burges-salmon.com

y Follow us on Twitter @BurgesSalmon

One Glass Wharf, Bristol BS2 0ZX T +44 (0) 117 939 2000 F +44 (0) 117 902 4400

Atria One, 144 Morrison Street, Edinburgh EH3 8EX T +44 (0) 131 314 2112 F +44 (0) 131 777 2604

6 New Street Square, London EC4A 3BF T +44 (0) 20 7685 1200 F +44 (0) 20 7980 4966

Burges Salmon LLP is a limited liability partnership registered in England and Wales (LLP number OC307212), and is authorised and regulated by the Solicitors Regulation Authority. It is also regulated
by the Law Society of Scotland. Its registered office is at One Glass Wharf, Bristol BS2 0ZX. A list of the members may be inspected at its registered office. Further information about Burges Salmon

entities, including details of their regulators, is set out on the Burges Salmon website at www.burges-salmon.com.
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https://uks-prd-bsa-xp2-cd.azurewebsites.net/about-us/inclusive-workplace
https://www.youtube.com/watch?v=eikZW0Ui5Ng&t=76s
https://blog.burges-salmon.com/tag/diversity & inclusion

